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Protocols for Behaviour for Learning at Oasis Academy Wintringham 

March 2019 

THE LOCALISED BEHAVIOUR POLICY IS CURRENTLY UNDER REVIEW READY TO BE LAUNCHED IN SEPTEMBER 2019. 

THE POLICY WILL REPLACE THIS DOCUMENT 

Introduction: 

At Oasis Academy Wintringham, there is an expectation for all staff to model and follow the behaviour procedures to 

develop and enhance positive learning traits so that students can fulfil their true potential. 

These protocols sit underneath the Oasis Community Learning (OCL) Behaviour for Learning Policy. This policy is the 

overarching policy, which will be followed by all staff at Oasis Academy Wintringham. 

Oasis Academy Wintringham is committed to developing the character and competence of every student, in line 

with the OCL 9 Habits. The aims of this document are to ensure the consistent application of academy behaviour 

protocols and practice, so that our students learn to: 

 Develop strong dispositions, attitudes to their own and others’ learning and well-being. 

 Self-regulate (as developmentally appropriate) their own behaviour by developing skill and confidence in 

managing conflict and difficulty. 

 Develop positive learning behaviours including; self-direction, resilience and self-control. 

 Take responsibility for their own behaviour choices, understanding the impact they have on others. 

 Understand what constitutes ‘responsible behaviour’ to prepare for life in modern Britain as a Global citizen. 

 Develop deep ethical approaches and values in their lives. 

The way students behave in the Academy will strongly correlate with their academic progress. When behaviour in 

general is consistently good throughout the Academy, the impact is obvious:              

 Students achieve more academically and socially 

 Time is utilised for deeper and more challenging learning 

Section A:  

Role of the Academy Leaders to create and embed a positive learning environment and culture.  

 We believe that good relationships are at the heart of everything we do. 

 The vision for behaviour will be clear, consistent and fair, with high expectations. 

 Model, explain and promote high aspirations and expectations for every student and member of staff. 

 Foster character and self-belief and encourage all stakeholders to become the best versions of themselves. 

 Create a curriculum model that delivers academic and vocational excellence, achieving outcomes that drive 

social mobility, increasing student aspirations and life chances. 

 The Academy has well-established and universally known and understood systems of behaviour. 

 All leaders within the Academy establish a positive culture - usefully defined as ‘social norms’. 

 Our policy and protocols allow all stakeholders to understand and see the positive relationship between 

behaviour choices, personal values and academic learning outcomes. 

 Analyse data and intervene with effective bespoke intervention to change current behaviour. 

Section B: 

For all Academy staff. 

In our practice at Oasis Academy Wintringham we encompass the following principles for engaging students: 

1. Staff must manage student behaviour, promoting and developing positive learning habits and ensuring focus 

from all students, including those who are easily distracted. 
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2. Adopt planned, proactive strategies that allows curriculum content to be implicitly understood, whilst 

maintaining strong relationships.     

3. Staff will use clear and assertive language to ensure student participation, including those who are not 

necessarily interested in learning and who need to be persuaded of its value. 

4. Strong, clear and consistent behaviour procedures will be displayed and followed by all staff.   

5. Students will be rewarded for exceeding the high expectations that the Academy set. 

 

Specifically we: 

 Follow ‘The Wintringham Way’ by positively meeting and greeting students 

 Actively engage with the use of diverse techniques and strategies to prevent and de-escalate low-level 

disruptive behaviour 

 Reflect continually on our behaviour management practice and seek to develop this collaboratively 

 Foster a restorative approach to resolve conflict with both students and their families 

 Start a new learning opportunity with a ‘fresh start’.  

 

Section C: 

Role of students and their parent/carer. 

 Sign the Home/Academy agreement and value ‘The Wintringham Way’ 

 Arrive punctually, with appropriate learning habits. 

 Allow staff to educate and other students to learn and make progress academically and socially. 

 Support the Academy by taking responsibility and self-regulate low-level disruptive behaviour. 

 

 

 

 

 


